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	Risk Assessment for: Violence and Aggression
	[bookmark: Text57]Location:      

	Assessment Date:
	[bookmark: Text54]     
	Name of Assessor(s):
	[bookmark: Text53]     
	[bookmark: Text55]Assessment Ref No:         


	Severity:

	1
	No Lost time

	2
	Under 7-day injury or illness

	3
	Over 7-day injury or illness (RIDDOR)

	4
	Specified injury or illness (RIDDOR)

	5
	Fatality, disabling injury or illness


	Likelihood

	1
	Very unlikely

	2
	Unlikely

	3
	Likely

	4
	Very likely

	5
	Certain


Risk Matrix scoring guide:	          








	High (15-25)
	These risks are unacceptable; significant improvements in risk control are required. The activity should be halted with immediate effect until risk controls are identified/implemented that reduce the risk to an acceptable level

	Medium (5-12)
	Additional control measures should be identified and implemented to reduce the risks associated with the activity or workplace so far as reasonably practicable

	Low (1-4)
	Minimal control measures are required to be implemented to satisfy the level of risk. Maintain current arrangements for risk control




	Hazard
	Who might be harmed and how?
	CONTROL MEASURES
(existing workplace precautions/risk control systems in place)
	What further action is required?
	By Who and When?
	Residual Risk rating
	Date completed
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Model risk assessment MUST be made school specific by editing/deleting any part that does not apply and adding additional risks/hazards/controls specific to the section where appropriate. 
Please delete this row once you have adapted this model assessment


	Violence & Aggressive Acts from Pupils
	Senior Management, Teaching Staff, Learning Support Practitioners, Midday Supervisors etc
Verbal Abuse
Threatening Behaviour
Physical Assault
	· Pupil behaviour policy in place with consistent application across the school.
· Individual risk assessment completed for any pupils with known behaviour issues which identifies possible triggers for violence and aggression and strategies that will be used should an incident occur.
· Input from specialists in behaviour management for the above.
· Appropriate training[footnoteRef:1] in place for employees who deal with pupils with challenging behaviour.  [1:  If a Sandwell LA school then training must be British Institute of Learning Disabilities (BILD) accredited] 

· Procedures in place for employees to summon help should an incident occur.
· All incidents reported and investigated.
· Support/counselling in place for members of staff.
· First aid provision
	· Victim support, time to recover
	
	
	
	
	

	[bookmark: _GoBack]Violence & Aggressive Acts from Parents / Carers/Visitors/Members of the Public
	Senior Management, Teaching Staff, Learning Support Practitioners
Verbal Abuse
Threatening Behaviour
Physical Assault
	· Staff take a non-confrontational approach 
· Poster displayed prominently in reception to outline stance on violence and aggression.
· Good physical security of the site - perimeter fencing, external lighting, CCTV.
· Controlled access to buildings and procedures for receiving visitors.
· Visitors are identifiable by visitor badges or similar and are escorted within the building.
· For home visits checks made to see if persons are known to be potentially violent and employees carrying out the visits carry a personal alarm and mobile phone. Also, school aware of planned visits and regular contact with the school.
· At parents evening no lone working in remote parts of the school
· Staff training – staff who may be exposed to violence receive training  
· All incidents reported and investigated.
· Members of the public sent warning letters or temporary ban put in place if appropriate.
· Support/counselling in place for members of staff.
	· Police to be notified/contacted when a crime has been committed









· Lone working procedure is regularly practiced and reviewed













· Victim support, time to recover
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